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IHCTUTYT HayKOBO-T€XHIYHOI ekcnieptu3u Ta iHpopmarii» (YxkpIHTEI) va 5 c.
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APPROVED

Director of the State Scientific Institution
"Ukrainian Institute for Scientific and Technical
Expertise and Information"

w " Volodymyr KAMYSHYN

(signature)

GENDER EQUALITY PLAN
of the State Scientific Institution "Ukrainian Institute of Scientific and Technical Expertise
and Information" (UkrISTEI)

1. Introduction

1.1. The State Scientific Institution “Ukrainian Institute for Scientific and Technical
Expertise and Information” (hereinafter - UkrISTEI) was created to carry out and provide
scientific support for the implementation of state policy in the field of scientific and technical
expertise, scientific and technical information, innovative activities, and technology transfer. The
organization adheres to ethical principles of sociological research and international research
standards.

1.2. Purpose and tasks

The goal of this plan is to ensure equal opportunities for women and men in all areas of the
Institute's activities, to create conditions for gender equality, and to prevent gender discrimination.

The objectives of the plan are to identify and eliminate gender imbalances, implement
positive actions to achieve gender equality, and support a culture of equal rights.

1.3. Definition of basic concepts

o  Gender Equality: Equal legal status for women and men and equal opportunities for its
realization, allowing individuals of both genders to participate equally in all areas of society's
activities.

e Gender-Legal Expertise: Analysis of existing legislation and draft normative legal
acts, resulting in a conclusion on their compliance with the principle of ensuring equal rights and
opportunities for women and men.

e Equal Rights for Women and Men: Absence of restrictions or privileges based on
gender.

e  Equal Opportunities for Women and Men: Equal conditions for the realization of equal
rights for women and men.

e  Gender Discrimination: A situation in which a person and/or group of people, based
on gender attributes that were, are, or may be real or presumed, experience restrictions in the
recognition, realization, or use of rights and freedoms or privileges in any form as defined by the
Law of Ukraine "On the Principles of Preventing and Combating Discrimination in Ukraine,"



except in cases where such restrictions or privileges have a legitimate, objectively justified
purpose, the means of achieving which are appropriate and necessary.

1.4. Normative and legal provision of gender equality

International legislative and regulatory acts on ensuring equal rights and opportunities for
women and men (gender equality) in Ukraine:

e  The Charter of the United Nations and the Charter of the International Court of Justice

e  Universal Declaration of Human Rights

e Council of Europe Convention on preventing and combating violence against women
and domestic violence (Istanbul Convention)

e  United Nations Convention on the Elimination of All Forms of Discrimination against
Women

e  Optional Protocol to the Convention on the Elimination of All Forms of Discrimination
against Women

e  Beijing Declaration of 1995

e  United Nations Millennium Declaration

e Sustainable development goals of the UN until 2030, determined by the resolution of
the UN General Assembly of September 25, 2015 No. 70/1

e  UN Security Council Resolution 1325 "Women, Peace, Security"

e  National regulatory legal acts on ensuring equal rights and opportunities for women
and men:

e  Constitution of Ukraine

e Law of Ukraine "On Principles of Prevention and Counteraction of Discrimination in
Ukraine”

e Law of Ukraine "On Ensuring Equal Rights and Opportunities of Women and Men"

e Law of Ukraine "On Principles of Prevention and Counteraction of Discrimination in

e Law of Ukraine "On Ensuring Equal Rights and Opportunities of Women and Men"

e Decree of the President of Ukraine dated September 30, 2019 No. 722 "On the
Sustainable Development Goals of Ukraine for the period until 2030"

e Decree of the Cabinet of Ministers of Ukraine of October 28, 2020 No. 1544-r "On
approval of the National Action Plan for the Implementation of UN Security Council Resolution
1325 "Women, Peace, Security" for the period until 2025"

e  Decree of the Cabinet of Ministers of Ukraine dated December 16, 2020 No. 1578 "On
approval of the plan of measures to implement the obligations of the Government of Ukraine, taken
within the framework of the international initiative " Biarritz Partnership " to establish gender
equality”

o  Decree of the President of Ukraine of May 14, 2021 No. 225 "On the Decision of the

National Security and Defense Council of Ukraine of May 14, 2021 "On the Strategy of Human
Development"

2. Anmalysis of the current state

2.1. Current issues

Currently, the problem of gender equality is not sufficiently perceived in the educational
and scientific spheres and in society as a whole, and it is relatively new for Ukraine. This causes a
number of problems, including the lack of interest among scientists and researchers, low
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motivation of employees to participate in thematic seminars, destructive and discriminatory
comments during public discussions on gender equality, and even during scientific seminars and
discussions of personnel decisions. This is due to personal experiences and insufficiently analyzed
professional and personal cxperiences, as well as the lack of time allocated for relevant thematic
events on gender equality issues.

2.2. Current Gender Equality Provision at the State Scientific Institution “Ukrainian
Enstitute for Scientific and Technical Expertise and Infermation”

In accordance with Article 17 of the Law of Ukraine "On Ensuring Equal Rights and
Opportunities for Women and Men", the State Scientific Institution "Ukrainian Institute of
Scientific and Technical Expertise and Information" as an employer undertakes:

»  create working conditions that would allow women and men to work on an equal basis;

»  provide women and men with the opportunity to combine work with family
responsibilities;

» provide equal pay for women and men with the same qualifications and the same
working conditions;

» take measures to create safe working conditions for life and health;

« take measures to prevent cases of sexual harassment.

At UkrISTEIL there are no gender restrictions regarding the appointment of employees to
positions, including managerial positions. There have been no cases of men and women with the
same qualifications competing for a position, but in such cases, preference will be given to
individuals of the gender for which there is a gender imbalance.

3. Strategy for the development of gender equality in UkrISTEL

The gender equality plan of UkrISTEI provides for:

e Implementation of the principle of gender equality in hiring and career advancement;

e Increasing the number of women in leadership positions;

e  Ensuring equal pay for equal work;

e  Ensuring family support and a harmonious balance between work and family life;

o Conducting activities aimed at combating gender-based violence, including sexual
harassment;

e Raising employee awareness of gender equality issues and further disseminating
information about equality, diversity, and non-discrimination.

The implementation of the Gender Equality Plan will provide practical value from the
maximum engagement of employee potential regardless of gender, and UkrISTEI employees will

be more aware of their rights, have comfortable and safe working conditions with appropriate
remuneration.

4. Gender equality plan of UkrISTEI

1. Name of the event: Appointment of the person responsible for the implementation of the
Gender Equality Plan in UkrISTEI

Responsible: B. Avramchuk

Expected result: The person responsible for the implementation of the Gender Equality
Plan in UkrISTEI has been appointed

Deadline: August 2024

2. Name of the event: Appointment of the commissioner for gender issues

Responsible: B. Avramchuk



Expected result: A gender commissioner has been appointed

Deadline: August 2024

3. Name of the event: Creation of a working group on gender issues

Responsible: L. Myronova

Expected result: Creation of a group that will include representatives of management,
academic staff and administrative staff to develop and implement a gender policy

Deadline: December 2024

4. Name of the event: Collection and analysis of statistical data on the gender composition
of employees. UkrISTEI

Responsible: O. Bila

Expected result: Report based on the results of the analysis

Deadline: permanent

5. Name of the event: Development of a communication strategy

Responsible: B. Avramchuk

Expected result: Creation of an effective strategy for informing all employees of UkrISTEI
about the purpose and benefits of the Gender Equality Plan. Involvement of employees in active
support of this initiative

Deadline: June, 2025

6. Name of the event: Implementation of a policy of zero tolerance for sexual harassment,
discrimination based on sexual orientation and gender identity

Responsible: B. Avramchuk

Expected result: Popularization of a negative attitude towards gender violence, gender
unacceptable rhetoric, sexual harassment and other violations of gender equality in any of their
manifestations. Information about the mechanism for resolving conflict situations caused by
gender-based violence, sexual harassment, discrimination based on gender or language rhetoric
related to the stereotyping of gender roles.

Deadline: permanent

7. Name of the event: Promotion of best practices related to supporting career growth for
women

Responsible: Y. Loshakova

Expected result: Popularization of success storics about women's careers in Ukraine and in
the world. Support of female employees' initiatives to participate in competitions for filling vacant
senior management positions.

Deadline: permanent

8. Name of the event: Implementation of flexible working conditions to promote balance
between work and family life.

Responsible: V. Kamyshyn

Expected result: Taking into account the needs of people returning to work after parenial
leave, support from management at different levels. Provision of priority conditions when drawing

up a work plan for employees with small children, children with special needs, large families, and
pregnant women.

Deadline: permanent

9. Name of the event: Implementation of the procedure for filing a complaint about cases
of gender -based violence, sexual harassment, discrimination based on gender at the workplace

Responsible: B. Avramchuk

Expected result: A documented procedure for actions in the event of a case of gender -
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based violence, sexual harassment, discrimination based on gender at the workplace

Deadline: December 2024

10. Name of the event: Creation of a section on the UlrISTEL website with informational
materials on the implementation of the Gender Equality Plan

Responsible: V. Matusevych

Expected result: Section on the website of UkrISTE! , which contains current information
on gender equality and the implementation of the Plan

Deadline: December 2025

5. Duration of the Plan

This Plan comes into force upon its approval and is valid until the next review but not
longer than 3 years.
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3ATBEP/JKYIO

Hupexrop [epkaBHOi HayKOBOI yCTAHOBH
«YKpalHChKHM IHCTHTYT HAYKOBO-TEXHIUHOT
eKCIepTH3H Ta 1H(GOpMAaIii)

mgmnp KAMUIIWH

' (nionuc)
M.IT

IIJIAH
TreHIepHOoI piBHOCTI
Jep:kaBHOT HAYKOBOI YCTAHOBH «YKPaiHChKHH IHCTHTYT HAYKOBO-TEeXHIYHOT €KCIIEPTH3H
Ta indopmanii» (YxpIHTEI)

1. Beryn

JlepkaBHa HayKOBa yCTaHOBA Y KpailHCBKHH 1HCTHTYT HAyKOBO-TEXHIYHOI EKCIIEPTH3H Ta
iHpopmamii” (mami — YkpIHTEI) crBopena 3 meToro 3AifiCHEHHS Ta HAayKOBOI'O CYIIPOBOIY
3ax0/iB 3 peasizalii AepKaBHOI HOJITHKH y cepi HayKOBO-TEXHIYHOI EKCIIEPTH3H, HAYKOBO-
TexHiyHO! iH(opMmarii, iHHOBamifiHOI misuTbHOCTI Ta TpaHc(epy TexHomorii. Opranizamis
JOTPUMYETHCS €THYHUX TPUHITHITE COIOJOTTYHMX JIOCTI/KEHb 1 MIKHAPOIHUX JOCTI THHIIBKIX
CTaHAPTIB.

1.1. Meta Ta 3aBa1aHHSA

MeTor0 1BOro IIaHy € 3a0e3leyeHHs] PIBHUX MOKIHBOCTEH JUIsl JKIHOK Ta YOJIOBIKIB Y
BCiX cepax misiibHOCTI [HCTHTYTY, CTBOPEHHS YMOB JUISl Te€HJIEPHOT PIBHOCTI Ta 3amoOiraHs
JIUCKPUMIHAITT 32 03HAKOO CTATI.

3aBIaHHAM TUIAHY € BUSIBJIIEHHSI T4 YCYHEHHs TeHJIepHUX JucOallaHCiB, BIPOBAKEHHS
IO3UTHBHUX [iH UL TOCATHEHHS F€HIePHOI PIBHOCTI Ta MiATPHMKA KyIbTYPH PiBHHX IIPaB.

1.2. BusHa4YeHHS OCHOBHHX IOHSATH

I'eHpepHa piBHICTE — PIBHHH NPaBOBHI CTaTyc XIHOK 1 YONOBIKIB Ta PiBHI MOIIHBOCTI
JUTSL HOTO peamizamii, mo 103BoJisie ocobam 000X crareil OpaTé piBHY y4acTb y BciX cdepax
KHUTTEIISIIBHOCTI CYCILTBCTRA.

['eHaepHO-IpaBOBAa €KCIIEPTHM3a — AaHali3 UYHMHHOIO 3aKOHOJABCTBA, IIPOEKTIB
HOPMAaTHBHO-IIPABOBHX AKTIB, PE3yJIbTATOM SIKOTO € HaJlaHHsS BHCHOBKY INOJO iX BIJIOBIJHOCTI
IPUHIMITY 3a0€3MeYeHHs PIBHUX IIPaB Ta MOAUJIMBOCTEH JKIHOK 1 HOJIOBIKIB.

PiBHi mpaBa >KiHOK 1 YOJIOBIKIB - BIICYTHICTh 0OMEXEHD YH MPHUBIJIEIB 33 03HAKOO CTaTI.

PiBHI MOKIHBOCTI JKIHOK 1 YOJIOBIKIB - piBHI YMOBH IUIs pealizallii piBHUX IpaB JXIHOK i
YOJIOBIKIB.

JluckpuMiHallis 3a O3HAaKOK CTaTi - CHTyallid, 3a fkoi ocoba Ta/abo rpyma ocib 3a
O3HaKaMH CTarti, AKi OyiH, € Ta MOXYTb OyTH MIHCHHMH ab0 MPUIYINEHHMH, 3a3Hae 00MeXeHHs
y BH3HAHHI, peaizaiii abo KOpHCTYBaHHI mmpaBaM# i cBoOomaMu abo NpuBinesMH B Oy/Ib-sAKii



thopwi, BcTanoBReHil JakoHoM Ykpainn "lIpo 3acany samobiraHHs Ta mPOTULIl JUCKPUMIHALIL B
VYxpaini", KpiM BHIIAAKIB, KONH Taki obMexenHs abo npusinel MaroTs MpaBoOMipHy 00 €KTHBHO
0OTPYHTORAHY METY, CHOCOOH HOCATHSHHS K01 € HATeKHAMU Ta HeoOXiTHUMU.

1.3. HopmaTtuBHO-EpapoBe 3a0e3neueHHA relepHo piBHOCTE

MixHapoaHI 3aKOHOAABYI Ta HOPMATHBHO-TIPABOBI AKTH L0 3ade3ledeHHs DIBHUX
IIpaB Ta MOKIIMBOCTEH KIHOK 1 HONOBIKIB (TeHAepHOI piBHOCTI) B YKpaiHi:

e  Craryr OOH i Craryr MixHApOZHOTO CYAY

e  JarajipHa JeKiapallis 3 Ipas JHHHA

e Komgerumin Pama €rporm npo 3amobiraHHs HaCHABCTBY CTOCOBHO JKIHOK 1
JOMALIHBOMY HacHJIECTBY Ta O0poTE0Y 3 uMH sepriaMi (CtamOyIbchKa KOHBEHINS)

o Kongeruizn Opraxizauii o6’egmampx Hauiit npo JIKBiAamiro  BCiX  ¢opM
TUCKPHMIHALIT IOJI0 JKIHOK

e GakynpratuBHMI nmpoTokon mo Koweenmil mpo mikBimamipo  yeix  dopM
THCKPUMIHALIL LIOIO0 KiHOK

e [lexincnka nexnapanist 1995 poxy

o JHexnapauis Tuesgonitrs Opraunizauil 00’ equannx Hauiit

e Ilini cranoro possutky OOH no 2030 poxy, Bu3HaueHi pezonrolieto ['eHepaibHOl
Acam0Onel OOH Bix 25 pepecus 2015 p. Ne 70/1

e Pesomouis Pagu besnexn OOH 1325 «Kiuxu, mup, 6e3nexan

e HamiomanbHi HOpMaTHBHO-IIPABOBI akTH 3 NHTAaHL 3a0e3MEUEHHS PIRBHMX NIpaB Ta
MOJKIMBOCTEH KIHOK 1 HONOBIKIB:

o  Koncrutyuis Yxpainu

e 3axon Yxpainu «IIpo 3acajm 3anodiranss ta npotuiil ggckpuMinanii B Ykpaisi»

e 3axoH VYkpainu «[Ipo 3alesmedeHss piBHHX HpaB Ta MOXKIHBOCTEH JKIHOK i
YOJIOBIKIBY

e 3axon Ykpaiuu «Ilpo sacagu 3anofiranus Ta npoTHAil AHCKpUMiHAL] B YKpaidin

e 3axon Ykpainu «[{po zabe3nmedeHHs pIBHHX NpaB Ta MOMIMBOCTEH KIHOK 1
YOJIOBIKIBY

e VYka3 llpesumenta Yxpainm Biz 30 sepecus 2019 p. Ne 722 «IIpo Hini cramoro
PO3BUTKY YKpainu Ha nepiofa 1o 2030 poxy»

e  Poznopsyprenns KabGinery Minictpis Vipaiuu eig 28 sxortug 2020 p. Ne 1544-p
«IIpo zarBepmuennsa Hauionanenoro mnany Aiit 3 suxoHanns pesomonii Pagu beanexu OOH
1325 «Kinxu, Mup, 6esnexay Ha nepiox xo 2025 poxy»

e  Pozmopsyxenns KaGinery MinictpiB Yipainm Big 16 rpyaus 2020 p. Ne 1578 «Ilpo
3aTBEP/KEHHs IIaHy 3axOAIB 3 peamzanii 3000B’s3aHp Ypsgy YKpaiHu, B3gTHX B paMKax
MkHapojHoi iHiniatHeE «[TapTHepeTBo Biappiny 3 yTBep/DKeHHS TeHAepPHOI pIBHOCTIN

e Yka3 [Ipesunenra Yipaian Big 14 Tpapug 2021 poky Ne 225 «IIpo puuenns Pajn

HauilonanpHoi Oe3neku 1 oboponu VYkpaimu Bim 14 tparHs 2021 poxy «llpo Crpareriro
HIOJICEKOTO PO3BUTKY »

2. AWani3 DOTOYHOT0 CTAHY

2.1. IloTouni npobdaeru

Ha crorommi mpobiieMa reHpmepHOi piBHOCTI HE CHpHilMAcThCs B JIOCTATHIA Mipl y
HapualeHIA Ta HaykoBifl cdepax Ta y CYCHITBCTBI 3araioM, & TakKoXK € JIOCHTL HOBOK JUIL
Vpainu. [le cnipuunsse pax npobneM, cepel SIKHX — BIACYTHICTD 3aI[IKABICHOCTI HAYKORIB Ta



JOCTiIHHKIB, HH3bKA MOTHBAUl crigpobiraukiz Opard yyacTh Y TEeMATHUYHHX CeMiHapax,
JECTPYKTHBHI Ta BUCKPUMIHALINHI KOMEHTAp] 11ijg yac nyOniyHux TUCKyciii Ha TeMy reHaepHol
PIBHOCTI, 2 TAKOXK HABIiTh Iij 4ac HAYKOBHX ceMiHapiB Ta o6roBopeHb KaApoBHX pimeHb. lle
CIIPHYMHEHO BIACHAMH IIePeKHBAHHAMH 1 HEIOCTaTHEO ITHMOOKO NPOaHATI30BAHHM
npodeciliHuM Ta 0cOOMCTHM JOCBIIOM, BiICYTHICTIO MOKIIMBOCTI BHALICHHS po00OYOro yacy Ha
BIIMOBIZIHI TEMaTHYHI 3aX0H 110 0OrOBOPEHHIO IpodiieM TeHaepHo] piBHOCTI.

2.2. [loroure 3abe3meuennsn reunepuol pisnecri B Jlep:kapHill HaykoBill yeTanosi
“YkpaiHchkmil iHCTHTYT HAYKOBO-TexHiunol ekcnepTH3H Ta indopmanii”

Bigmosiguo mo cratrti 17 3axomy VYxkpaiuum «Ilpo zabesmeuesHs piBHHX IpaB Ta
MOXIHBOCTEH MXIHOK 1 uonoBiKiB» J[lepkaBHa HaykoBa ycTaHOBa “‘YKpaiHCBKUE IHCTHTYT
HayKOBO-TEXHITHOI eKCIIepTH3H Ta iHdopMatii” Ak podoToaaBelnh 30008 A3YETHCA:

*  CTBOPIOBATH YMOBH Mpalli, AKi MO3BOMAIH O JKIHKAM 1 YONOBiKaM 3iHCHIOBATH
TPYIOBY ALIBHICTE Ha PiBHIH OCHOBI;

e 3a0e3medyBaTH KiHKaM 1 YONOBIKAM MOKIMBICTH CYMIIIATH TPYIOBY MISUIBHICTE i3
ciMeHHEMY 000B’ I3KaMH;

e 3ailiCHIOBATH PiBHY OINATY IPali XKIHOX | 9OJORIKIB IIpH oAHAKOBIH KBanidikarmii Ta
OJTHAKOBHX YMOBaXx IMpaIli;

°  BYKHBATH 3aXOAIB OO CTBOPEHHS OE3re X I JKUTTS i 30POB° S yMOB IIpall;

¢ BYKHBATH 3aX0MiB LIOA0 YHEMOMXITHBIICHHS BHIIAAKIB CEKCYATBHUX TOMATAHE.

B YxpIHTE! BigcyTri 6yap-ski renmepHi oOMeXkeHHS IMOA0 NPU3HAYEHHS HPAIIBHAKIB
Ha II0CaJH, y TOMY 9HCT, KepiBHI. Brumanxis yuacti B KOHKYpCI Ha IIocamy HONOBIKA 1 JKIHKH 3
OfHaKOBMMH KkBamiikamifnumu Xapakrepucrtukamu He Oyno, ane 3a TaKMX YMOB
HasaBaTUMEThCd mepesara ocobaM Ticl cTaTi, o0 AKo1 IcHy€e FeHIepHEH qucbanaHc.

3. Crparerist po3BUTKY renzepnoi piptocti B YRpIHTEI

[Tnanom rengepuoi pirHocti YxplHTEL nepeabaueno :

e Peanizauis npuHIMILY TeHAEPHOT PIBHOCTI IpH HpHuitoMi Ha podoTy Ta B Kap cpHOMY
IIPOCYBaHHI;

e  301NpHIEHHS KiJTBKOCTI XIHOK Ha KEPIBHUX N0CANAX;

e  3alesletdeHHs PiBHOI OIUIATHE IIpalli 32 0OAHAKOBY poOoTY;

o 3abesmedeHHs COPHSHHA DPOMHHI, & TAKOXK TapMOHIAHOIO PO3MOALTY Hacy MK
poBOTO Ta POIUHOIO;

o llpoBenenns 2axoiiB, CIPSIMOBAHKX [POTH TEHACPHO 3YMOBICHOTO HAcHILCTEA,
BRKJIIOYAIOUH CEKCyalbHi JoMaraHmHs;

e IlijpuinenHs 00i3HaHOCTI CHIBPOOITHUKIB 1100 IIMTaHB TeHAEPHO! piBHOCTI Ta
ITOJATBLIE PO3NOBCIOMKeHHS 1HhOpMAIT IPO PIBHICTE, PI3HOMANITTA Ta HeARCKpUMiHAMIIO.

Pearmizanis ITnany reHaepHol piBHOCTI HO3BONUTL OTPUMATH TPAKTHUHY IIHHICTL BLX
MAKCHMANLHOTO 3AIYUEHHS OTEHWIATY CHiBPOOITHHKIB He3alle)KHo Bif cTaTi, a NpaliBHUKH
VxpIHTEI Oyayrs Ginblre ofisHaHl B CBOIX IpaBax, MaTHMYTh KoM(QoprHi Ta Oe3neuni yMoru
Al 3 BIMIOBIAHOK OIUIATOR,

4. Ilnan rengepuoi pisnocri YrplHTEI

1. Hasga zaxomy: Ilpusnauenns signoBigansHoro 3a BuposamkeHHd [lnany rempepHoi
pierocti B YRpIHTEI

Binnoginaneuuii: b. Appamuyx



OuixkyBanmii pesyiasrar: [IpmsHaueHO BiANOBiNanbHOrO 3a BHpoBaIKeHHA [Dianmy
reunepuoi pisHocTi B YrpIHTEI

TepmiH BHKOHAHHS: cepirens, 2024

2. Hazpa 3axony: llpisHavgeHus YIIOBHOBAKEHOTO 3 TEHICPHUX IIHTAHE

Binnopizamsauii: b. ABpamMuyx

QuixyBanuii pe3ynsrar: [Ipu3HaveH0 YIIOBHOBAKEHOTO 3 FEHIEPHUX MHTAHb

TepmiH BUKOHaHHS: ceplicHs, 2024

3. Hazpa zaxony: CtBOpenHs pobodol rpynH 3 TeHAepHUX ITUTaHh

Binnorigansauii: J1. Muponosa

OuixyBauuif pesynprar: CTBOpeHHs TpynM, [0 BKIOYATHME IPEACTABHHKIB
KepiBHHITBA, HAYKOBHX CIIBPOOITHUKIE Ta a/IMIHICTPATHEHOTO NEPCOHATY, SKi PO3pOBIITHMYTh
Ta BIPOBAUKYBATHMYTH FeHACPHY IO THKY

TepmiH BUKOHAHHS: TPyAcHE, 2024

4. Haspa 3axomy: 30HpaHHs Ta AHAI3 CTATHCTHYHHX JAHHX INOLO FEHAEPHOTO CKIAKLy
crispobitaukie. YxplHTEI

Binnoginaneauit: O. bina

OuikyBaHul pe3ynsTaT: 3BIT 3@ pe3yibTaTaMy TPOBEEHOTO aHai3y

TepMiH BUKOHAHHS: TOCTIHHO

5. Hassa 3axoay: Po3poCbxka crpareril komyHixaigi

BinmoBimanenuii: b. ApamMuyx

Quikyparuit pesynbrar: CrBopenis edexTHBHOT crpareril st iHQOPMYBAaHHSA BCiX
cniBpobitHEKiB YxpIHTEI npo mery ta mepesarm Ilnamy remmepsol pieHocTi. 3amyuenms
CHIBPOOITHHKIB /IO aKTHBHOI MINTPHMKH JaHOT IHIIATHBH

TepMiH BHKOHAHHS: YepBeHE, 2025

6. Haspa 3axomy: BrpoBaKeHHs MOJITHKM HYJILOBOI TONEPAHTHOCTI HO CEKCYAILHHX
A0MaraHb, JUCKPHMIHAINT Ha OCHOBI CEKCyalibHOT opienTalil Ta reHaepHol e THYHOCTI

BinmoBizansauii: b. ABpaMuyx

OuixyBanuH pesyaptar: llomynspuzailis HEraTHBHOrQ CTABNCHHS JO IEHIEPHOTO
HACHJIbCTBA, TEHIEPHO HEOPHUHHATHO! PHTOPHKH, CEKCYANBHUX JOMAaradb Ta IHIIMX [NOPYIIEHE
TeHJepHol piBHOCTI y OyAb-gKOMYy X mposiei. [HdopMyBaHHS 11010 MEXaHI3MY BperyIIOBamis
KOHMIMIKTHAEX CHTYalilf, 3yMOBJICHHX I'€HAEPHHM HACHIBLCTBOM, CEKCYaNbHHMH JOMATaHHAMMU,
JMCKPHMIHAHIEIO 32 TEHAEPOM UM MOBHOT PHTOPHKH, NOB’S24HOT 3 CTEPEOTHIIZAUIEI0 TeHIEPHIK
ponei.

TepmiH BHKOHAHHA: MOCTIHHO

7. Hazpa saxony: Ilomynspmzalisa nepeOBOTO JIOCBiZy, [OB’S3aHOIO 3 HiATPHMKOIO
Kap’€pHOTO 3POCTAHHS IS JKIHOK

Binnoriganenmuii: 10. Jlonrakora

OuikyBanuH pe3ynbTat: [lonysprsanis icTopilf yenixy npo xap’epu XkiHok B Ykpaini Ta
y cBiTi. lliaTpuMxa IHIMIATHE NPAIIBHHEIG JI0 Y4YacTi B KOHKYPCax Ha 3aMIiHICHHS BaKaHTHHX
BHIUX KEPIBHIX IIOCa.

TepMid BUKOHAHHS MOCTIHHO

8. Haspa 3axony: BrpoBajukeHHS THyYKHX YMORB Ipali ais CIpusHHS OanaHcy Mix
poOOTOIO Ta CIMEHHHM JKHTTSM.

Binnosimanenuit: B. Kamumuna

Ouixysanuil pesynbrar: Bpaxysasus notpeb ocid, Akt MOBepTAIOTECA 10 poboTH s
BUIIYCTKH II0 JOIVISAY 3a MAHTHHOIO, IATPHMKA 3 OOKY KepIBHHITBA pI3HHX piBHiB.



3abesnedeHHs NPIOPHUTETHHX YMOB IIPH CKIafaHHI poOOYOro niaHy Jajid HpaliBHHKIB, IO
MarOTh MaleHBKHX Iiteil, Aitel 3 ocobmmemMu moTpebamy, OAraToMiTHHX POJHH, BariTHUX
JKIHOK.

Tepmin BHKOHAHHS: NOCTIHHO

9. Hazpa saxony: BripoBamkeHHS NpoLefypH HOZaHHI CKapry OPO BUNAAKH FeHJEPHO-
3YMOBJIEHOFO HACHIIBCTBA, CEKCYANBHOIO AOMAraHHs, AUCKPHMIiHALI 2a o3Hakol craTi Ha
pobodomy mici

Bimnoeiganeuuii: b. ABpaMuyK

Ouikypanuit pesynsrar: JOKYMEHTANIBHO BH3HAUCHA MPOLEAYpA MOilf B pasi wacTaHHs
BUIIALKY TI'EBJIEPHO-3YMOBIEHOIO HACHIIBECTBA, CEKCYalBHOTO [OMAaraHHs, JAMCKpHMIHALL 3a
031aKoi crari Ha pobodoMy MicHi

Tepmin BUKOHaHHA: IpyleHs, 2024

10. Haszpa 3zaxoay: CrpopenHs pos3giny Ha caiiti YirpIHTED 3 indopmamiiiauvu
MarepianaMu uoao peamizauil Ilnany reagepnol piBHOCTI

Bijosijianeauii: B, Marycesny

Ouixkyeanuit pesynerar: Posmin ma caliti VxpIHTEL, me 3asmadeno axTyanpHy
iH(opMaLiIo PO TeHIepHY PIRHICTE Ta BIIpoBamKeHHs [ nany

TepMiH BUKOHAHHS: TpyaeHs, 2025

5. Tepmin aii [Lnany
Heii Tinan nabupae ugHHOCTI 3 MOMEHTY HOTO 3aTBEPDKCHHS Ta AI€ JO HACTYIHOTO
neperisy, ate He OIblIe HiK 3 poKH.



